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It is a global goal to achieve gender equality in the law and it is the

professional bodies who have the highest responsibility in making this

happen. The Law Society released its Women in Law report in June 2019

which details the many obstacles that still exist today that are

preventing women from succeeding in a career in law.  

 

Speaking in the Women in Law report, Law Society President Christina

Blacklaws comments, “in jurisdictions across the globe, female lawyers

are experiencing significant barriers to progression and are struggling

to reach senior leadership roles in equal numbers to men". 

 

Whilst female lawyers around the world face many of the same key

challenges, women in some countries also face laws which perpetuate

gender inequality in the workplace. The report identifies the unequal

remuneration and lack of flexible working hours in the workplace where

outdated “traditional” gender roles still exist in the legal sector.

 

The report also highlighted that in some jurisdictions it is legal to avoid

hiring pregnant women, which ultimately makes it harder for working

mothers to progress in the field. The conclusions from the report are why

on the 20th June 2019 The Law Society and other professional bodies

launched the Women in Law pledge at the Law Society’s international

symposium on gender equality.

 

“In signing the pledge, organisations will hold themselves accountable

for driving gender equality in their workforce and helping to create a

more diverse profession – both in the UK and globally,” Christina

Blacklaws, President of the Law Society.



Trainee Solicitor, Paul Fletcher-Herd, has launched a

petition to allow employees time off work to donate

life-saving bone marrow and stem cells. 

 

If successful, firms and other employers would have a

legal duty to allow staff time-off if they are found to be

a match for a person in need of an urgent transplant. 

 

What is Stem Cell donation?

Nearly 90% of people donate their stem cells in a

process called peripheral blood stem cell collection. 

The process involves having a course of injections prior

to collection to stimulate the bone marrow and increase

the number of stem cells and white blood cells in the

blood. During collection, you will have a needle in each

arm for up to five hours. The other 10% donate through

bone marrow, where they give cells from the bone

marrow in their pelvis. However, this requires a two-

night stay in hospital and general anaesthetic. 

 

Women can also donate their umbilical cord (and

placenta) after child birth, where the stem cells in the

cord blood can be used towards a potentially life-

saving transplant. These are usually otherwise thrown

away.
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Taking time-off to save lives: Stem Cell Donation

Paul who is a Trainee Solicitor at Aberdein

Considine, launched the petition in memory of his

best friend, Cammy, who sadly passed away

after a long battle with leukemia.

 

“Every single person who joins the Anthony Nolan

and NHS Stem Cell Registry has the potential to

give someone a second chance of life,” Fletcher-

Herd writes on his petition. “An employer should

not prevent that from happening — it could mean

the difference between life and death.”

 

The petition has reached over 1000 signatures so

far with a big push to raise awareness of the

cause. Paul found that the biggest obstacle

stopping people from donating was fear they

wouldn't get the time off for work, "during my

experience donating stem cells it became

apparent that many people are keen to sign-up

to the register but they are discouraged by the

fear that their employer will either not allow them

the time off or will discriminate against them for

taking the time off."

 

It would take 10,000 signatures in order for the

government to respond to the petition and up to

100,000 to be considered for debate in

parliament. 

 

To help Paul make stem cell donations easier sign

the petition at

https://petition.parliament.uk/petitions/259969

 

For more information on Stem Cell Donation visit

https://www.anthonynolan.org/ 
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This is one of the few deportation cases, recent case of

Secretary of State for the Home Department v JG

(Jamaica) [2019] EWCA Civ 982 (12 June 2019), where the

deportee, convicted of serious criminal offences, resisted

deportation. The Judge’s decision was not merely shaped

by the reason the deportee has a qualifying British Child,

but the impact his deportation would have on the child’s

mental health (professional evidence showed threats of

self-harm).

 

The case concerned a Jamaican National (JG) who had a

“bad criminal record”. JG was sentenced to five years

imprisonment on counts of possession of heroin and

cocaine with intent to supply. Concurrently, he had no

leave to remain in the UK and a deportation order was

being issued to urgently remove him from the UK.

 

By virtue of the applicability of section 117c(6) in Part 5A

introduced into the Nationality, Immigration and Asylum

Act 2002, by section 19 of the Immigration Act 2014;

 

“a foreign criminal sentenced to imprisonment for at least

four years, the public interest requires deportation unless

there are very compelling circumstances, over and above

those described in Exceptions 1 and 2”.

 

 

Risk of psychological damage to a deportee’s British
Child meets the high threshold of ‘very compelling
circumstances'
 

Immigration Department 
 

JG was not covered by any of these exceptions

given he had been sentenced for five years

imprisonment. Logically, public interest provisions

were strongly in favour of JG’s deportation and a

severe breach of his rights under Article 8 of the

European Convention of Human Rights would meet

‘very compelling circumstances’ to potentially block

deportation (Hesham Ali v Secretary of State for the

Home Department [2016] UKSC 60).

 

 

Given that JG fell within section 117c(6) he needed

to show something over and above the exceptions,

which means he needed to show the impact on his

son was “extra unduly harsh”. Ultimately, the Judge

had based his decision on a rounded assessment. It

was ascertained JG acquired sole parental

responsibility of his son and had a genuine and

subsisting relationship with him.

 

It was noted from several letters of local NHS Trusts

and/or CAMHS reports and recent report from the

social worker, which confirmed the child was

suffering from “sleeping difficulties and tempers,

physicality problems and emotional upset, with

oppositional behaviours and threat of self-harm”.

The Social worker described the child’s bond with

his father as ‘intense’.

 

The Judge concluded from the Social Worker’s

report that “there will be serious emotional harm to

the child if the appellant is deported at this time”.

The full judgment of the case seems rational and

very useful in interpreting the Test of 'very

compelling circumstances'. 

 

It is a great tool for Legal Practitioners to use for

guidance in the forthcoming future. The scope for

development is naturally foreseeable.
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NEED HELP FROM THE
EXPERTS?

Traditionally, Judges have refrained from lowering the

standard of the “High Threshold Test”, to maintain

effective immigration control in the interests of public

security, especially where the appellant's behaviour is

seen as 'perverse'. Irrespective of this, this judgement is

seen as a glimpse of sunshine for disheartened

parents.

 

One can predict, a period of adversity would end for

those parents whose separation from their families will

be detrimental and the children’s welfare will be

prioritised.

 

Perhaps wishful thinking, given that the Home Office is

busy dealing with Brexit and Windrush, but the Home

Office should focus on introducing policies for the

unity of families to save itself from dealing with more

criticism relating to hostile policies, which slowly tears

families apart.
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BOOK YOUR FREE LEGAL
CONSULTATION WITH US

01234 350 244

If you or someone you know is facing a similar

situation please get in touch with us today on 01234

350 244 or email info@dvsolicitors.com

 

Our team of specialist and highly experienced

immigration solicitors in Bedford offer an initial advice

consultation in which they can provide guidance and

advice in helping you to make the right application

suitable to your circumstances.

 

DV Solicitors hold a 95% Success Rate on Home

Office Appeals and a 98% Success Rate on Family

Entry Clearance. Our firm specialises in Immigration

and are happy to help you with a number of matters,

including but not limited to:

-Appeals

-Further leave to remain

-Naturalisation

-Spouse Visa/Family Applications

-Visa applications 

 

For more information on our services please visit

www.dvsolicitors.com/immigration. We offer a FREE

30-minute consultation to all new clients. 


