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'Settled status' in the UK
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A " settled status" will grant EU nationals and their families who have spent five years in the

UK the same rights as British citizens after Brexit. This includes equal rights on healthcare,

education , benefits and pensions.  Since January 2019, EU citizens  were able to apply for

the EU Settlement Scheme.  Any EU citizen currently living in the UK will have until June 30,

2021 to apply in order to be able to stay in the UK if the country leaves with a deal.  if the

UK leaves the EU without a deal  then the deadline is December 31, 2020. if anyone fails to

apply by this date they will be  considered as living in the country illegally. 

 

 

 

 

How will a no-deal Brexit affect EU Citizens 
The rush for the EU nationals to secure the right to stay in the country gathers pace ahead of a possible no-

deal Brexit.  Boris Johnson in his first House of Commons speech stated " absolute certainty for the right to live

and remain"  The Home Office has also denied claims that the deadline for EU citizens who live in the UK to

apply to remain there post Brexit has changed.  However, many have been granted a "Pre-settled" status

rather than settled and the guaranteed permanent right to remain. 

How is it different from 'pre-settled' status?
If someone who is from the EU and lives in the UK , but has not been in the country for fivr years they can be

granted pre-settled status. it allows them to stay in the UK until they reach that five-year mark, which is required to get

accepted for settled status. Once they reach the five year mark , they need to apply again to claim for settled status . 

How can you apply for 'settled ststus 'in the UK?
EU nationals will have to apply through the Home Office for a residency document over a two-year window.They will

have to pay around £65 each and answer three "simple" questions. It will cost £32.50 for children under 16 and is free

for EU nationals who already have residency or indefinite leave to remain.Home Secretary Sajid Javid said the

government's "default" position would be to grant, not refuse, settled status. 

Applicants will be asked to prove their ID, whether they have criminal convictions and whether they live in the UK.

Their answers will be checked against government databases and they should receive a decision within a fortnight.

People will be able to apply online and over a smartphone app.
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Variety is the spice of life 

 

The importance of equality and diversity within the workplace is something that

cannot be stressed enough. Meeting the expected standards in order to comply

with legislation means that companies are not only benefiting themselves, but

also their customers and clients.

 

By following these rules and regulations, companies are not only creating a fairer

system all round, but also building a business that is more appealing to their

audience.Not only does it impact the people within the business, but also the

customers of the business. If the company has a diverse workforce, they'll likely be

more diverse in terms of the customers they work with.'Variety is the spice of life' -

a statement that couldn't be more applicable than in the workplace. If you

actively promote equality and diversity (and have a policy to match) then your

business will thrive, and people of all backgrounds can come together, whether

they work for you or are your customers. 

 

If you aren't willing to employ a range of people, you are automatically limiting

which customers you can appeal to, something that ultimately limits your long-

term success.Only through having a diverse workplace can you reflect your

customers and clients. If your workforce matches up with the demographic you're

serving, then you're showing an awareness of your current society. If you have a

range of people working for you with a range of opinions then it makes it much

easier to target a wider range of clients, which brings you profit by increasing

your market, but also affects the consumers out there by providing them with an

inclusive and diverse business.

 

A diverse workforce shouldn't be seen as an added extra that customers look for

when it comes to business, it should be a given. Including diversity and equality in

the general business plan will benefit you in the long term.In the UK, the

population is growing more varied in terms of ethnic backgrounds, sexual

orientations, and religions, so the workforce you are willing to take on needs to

reflect the employees that are out there. 

 

Additionally, the workforce needs to reflect the customers you are serving in order

to create an efficient customer service. If you have a business team that doesn't

represent the customers, then you will struggle to ever build up a strong enough

network of customers willing to invest in you because you just appear to be out of

touch with current affairs.

 

 

 

We know that diversity and inclusion is good for business. Research by McKinsey &

Co found that a business with a healthy balance of men and women in the

workforce is likely to outperform their competitors by 15%, whilst a group with a

mixture of ethnic backgrounds is 35% more likely. Plus, for every 1% increase in

gender diversity, there is a company revenue increase of 3%.

 

These statistics are simple. Diversity increases revenue, and increased revenue

means more customers – so increased diversity leads to more customers.

Customers clearly want diversity, so a business promoting those qualities is giving

customers exactly what they want.

 

What Effect does Equality and Diversity have on Clients?

in Conclusion...
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Removal of an Executor from Office

The role of an Executor.

NEED HELP FROM THE
EXPERTS?

DOROTHY TURNER
SOLICITOR

E: D.TURNER@DVSOLICITORS.COM

TEL: 01234 350 244

Executors (who are appointed in a will) and administrators

(appointed when there is no valid will or no valid appointment) of

an estate are collectively known as ‘personal representatives’. 

 

They have an overriding duty to collect in the estate and

administer it correctly under section 25 Administration of

Estates Act 1925. Personal representatives have a duty to act

independently and in the best interests of the estate. That duty

applies in all cases, even where they themselves are also

beneficiaries, or perhaps are related to the beneficiaries.

 

Where an executor is appointed by a will they are able to

renounce the position before they have accepted it. However once

accepted, whether by taking up probate or by carrying out duties

which constitute“intermeddling”, an order of the court will be

required if they are to be

removed.

If a beneficiary believes that an estate is not being properly administered, then

it is possible for them to apply to the court to substitute or remove an executor

or personal representative. 

 

Applications to remove executors and personal representatives are either made

before a grant of probate have been issued or after. Most applications to

substitute or remove an executor or personal representative are made to the

High Court under section 50 Administration of Justice Act 1985. 

 

This usually deals with the removal of executors and administrators after the

grant of probate. An alternative procedure under section 116 Senior Courts Act

1981 can be used where the executor has not yet been appointed under a grant

of probate and is made to the Probate Registry. 

 

One of the leading cases on how to remove an executor remains the Privy

Council decision in Letterstedt v Broers [1884] UKPC 1 in which the Privy

Council confirmed that where the administration of the trust or estate is likely to

be frustrated then an executor may be removed.  However, the court will not

generally remove an executor simply because there is some friction or hostility

between the executors and beneficiaries.

When disputes arise...

What to do when a beneficiary or next of kin
questions the executor’s actions.
The first step is always to write to the executor and ask him to render an

account of the administration of the estate.  

 

If the beneficiary or next of kin is still not satisfied by the executors’

explanation, then he or she may apply to court to remove and substitute the

executor.

 

An attempt by the beneficiaries to remove the executor is not an easy

application. The beneficiaries must prove serious misbehavior such as stealing

from the estate, failure to keep accounting, records, failure to obey a court

order or wasting or mismanaging the estate before the court will even consider

forcing an executor to step down.
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Client originally came to settle in the UK on the basis of being granted a Spouse visa. Unfortunately,

after our client’s marriage broke down irretrievably, his Spouse visa was curtailed and he was

required to leave

the UK. 

 

Client had compassionate grounds to stay in the UK as he had a British Child with his former spouse.

The Home Office refused his request to remain in the UK in the absence of substantive evidence of

contact with the child. 

 

The Family Department took prompt steps to file an urgent Application to the District Judge for

disclosure of Court Orders which allowed our client to have substantive contact with his child.

Equally so, our Immigration Solicitor,

 

Shazia Akhtar, prepared thorough representations and presented all relevant documents to the

Immigration Judge which led to the Appeal being allowed outright. 

 

Both Teams have worked together efficiently to achieve this result, for which our client is grateful!

Success Stories 

Father Granted Leave to Remain in the UK on the basis of
having direct and substantive Contact with his Child.
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Welcome to the DV team, Danna!

 

Danna has extensive experience in general civil

litigation including but not limited to dealing with

personal injury claims, commercial and contractual

disputes, employment cases, and landlord and

tenant matter. 

 

She is a relentless problem solver and has an  

unwavering commitment in keeping a sustainable

positive relationship with Clients through value

creation.

 

She has provided pro-bono legal advice to the

Philippine Embassy in London and is a strong

believer of giving back to the community.

Welcome to the DV Team!

NEED HELP FROM THE
EXPERTS?

DANNA QUINTO
HEAD OF LITIGATION

E: D.QUINTO@DVSOLICITORS.COM

TEL: 01234 225 5188

The DV team is expanding! 

 

We liked like to welcome Sabrina Begum a paralegal ,

joining out Litigation department.

&
Sameera Hussain  a Legal assistant Joining the Property

department. 
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Launch of the 'GAVEL APP'!

Exciting times for us at DV Solicitors.
 
Due to the success and continued growth, we are
launching our very own app SOON!
 
 

WATCH THIS
SPACE!


